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Kinnarps is a Swedish, family-owned company. We are
the largest supplier of interior design solutions in
Europe.
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500

sales companies around the world
and are represented In approx

40 markets
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LET'S HAVE A LOOK AT
TODAY'S OFFIC
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Ways of working / average company

50% individual work 50% teamwork
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25%
7504 ther space

Workstation space
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Studies show that the rate of occupancy is never more than 50% at desks
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Pains of today’s office

- gap between spaces & activities performed

- low occupancy rate

- open space - too loud, unfriendly & unhealthy
- too standardized

- not flexible

- not attractive for young employees
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o

of the total respondents
feel that the design of their organisation's office enables them
to work productively,

Leesman Index, 2014
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EXISTING OFFICE SUPPORTS THE COMPANY PERFORMANCE

W odpowiedzi 1-5
35% odpowiedzi 6-8
W odpowiedzi 9-10
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EXISTING OFFICE SUPPORTS TEAMWORK

W odpowiedzi 1-5
43% odpowiedzi 6-8
W odpowiedzi 9-10
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EXISTING OFFICE SUPPORTS COMMUNICATION IN THE COMPANY

W odpowiedzi 1-5
26% odpowiedzi 6-8
W odpowiedzi 9-10
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EXISTING OFFICE SUPPORT CREATIVITY

W odpowiedzi 1-5
30% I odpowiedzi 6-8

W odpowiedzi 9-10
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EXISTING OFFICE ENEGIZES ME

W odpowiedzi 1-5
35% I odpowiedzi 6-8

W odpowiedzi 9-10
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EXISTING OFFICE ENCOURAGES ME TO CHANGE PLACES

W odpowiedzi 1-5

odpowiedzi 6-8

W odpowiedzi 9-10
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OFFIGE
WILL NEVER BE THE SAME
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CHANGES IN THE OFFICE SPAGE

TODAY/TOMOROW

OFFICE ?
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MOVING THE OFFIGE CAN BE:

JUST: OR:

-Effective office -Effective office
(functions & costs) (functions & costs)
-Changing the -Changing the WORK
ADDRESS on the CULTURE

business cards ,
-Resultin BETTER WORK

PERFORMANCE
(communication, creativity,
energy level)

-atool to ENGAGE PEOPLE
e

-Getting rid of RUBBISH
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WHY ?
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ASSIGNMENT

WHAT ARE THE MOST IMPORTANT
TRENDS THAT WILL HAVE AN
IMPACT ON OUR WORKING
LIVES UP UNTIL 20207
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#1 FROM END-OF-LINE TO
,CRADLE-TO-CRADLE”

)
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-- #2 FROM BOUND
~ TO WIRELESS
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#4 FROM SURFACE DESIGN
TO DESIGN THINKING
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OFFICE BIOLOGY

How our work environment is adaping to our minds and bodies?

DESIGNING FOR DIVERSITY

How design must meet the needs of the many?

How analogue and digital architecture create the new
workplace?

CO-CREATION IN THE
MASS-COLLABORATION
ERA

How we collaborate without borders?

MICRO-MULTINATIONALS

How our connected lives give way to more individual
connections?
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HOW DESIGN MUST
MEET THE NEEDS

OF THE MANY
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DE-STANDARISATION &
CLOSING
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OFFICE
BIOLOGY

N
HOW OUR WORK

ENVIRONMENT IS
ADAPTING TO OUR
MINDS AND BODIES
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DYNAMIC & FRIENDLY
WORKSPACE
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WELLNESS IS THE NEW GREEN

4 \‘ yr=§ ol

Making sure we last
longer at work is a
challenge — not the
least for those in
charge of design
decisions.
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HOW
A NALOGUE

AND

D I G I T A L
ARCHITECTURE
CREATE THE NEW
WORKPLACE
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THERE WILL BE NEARLY 26
BILLION DEVICES CONNECTED

TO EACH OTHER IN 2020

GARTNER, 2013
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HOW OUR
CONNECTED LIVES
GIVE WAY TO MORE

INDIVIDUAL
CONNECTIONS
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WORKSPACES IN BETWEEN
TIME AND SPACE

Work in the new world means

meeting and greeting

colleagues in other functions, B

locations, business units and
time zones.




ASPIRE=: H{JW FAR GAN W
THE |

QUID WORKLIFE

|

CREATING SPACES |
ANYWHERE AND AT |
ANYTIME ISKEY  fm
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THE CAFE CO-WORKER
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3CISNOT ENOUGH
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base STARLIGHT
100% ABW
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NEXT OFFICE step by step

Next Olhcc

IDENTIFYING OCCUPANCY ANALYSIS - SUMMARY OF PRESENTATION INTERIOR DESIGN
WORK STUDY WORKSHOP RESULTS OF RESULTS SOLUTION
PATTERNS How well is your Which Easy-to-read Interior design
What does an workplace environments report solution based on
average working utilised today? best support the

week look like your activities? analysis and vision

today?
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Telefony 10%

Spotkania zaplanowane 11%

Praca indywidualna 24%

in partnership with pWcC

Wspétpraca 5%

Inne 6%

TELEFONY
PISANIE
ZAPLANOWA...
SPONTANICZ...
PLANOWANIE
INNE

m Low focus

Praca w skupieniu 44%

m Semi focus

m High focus

0% 50% 100%

= Litet konf rum

100%
= Stort kenf rum
20% = Lounge
BO% = Samtalsplats
oo = Bibliotek
= stabord
60% = Fikarum/kék
s0% = Livlig arbetsplats
A0% Tyst arbetsplats
= Personlig arbetsplats
20%
= Tyst telefonplats
20% Kreativ plats
109 Projektplats
Plats-oberoende
0% .
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[EUR / sq m]

Standard:

TRADITIONAL OFFICE

_Fh

in partnership with pWcC

ACTIVITY-BASED OFFICE

LOW END

(TOTAL)
MEDILUM END

(TOTAL)

HIGH END

(TOTAL)

205

350

255

475

810

FIT-0UT

155

260

400

FURNITURE
.1 . :
280
210
470
340
740
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Activity Based Working
N REAL LIFE
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NEXT OFFIGE ?

ACTIVITY BASED WORKING
WHAT IS AN ALTERNATIVE?
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How far can we go?

FRIENDLY
OPEN SPACE
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How far can we go?

FRIENDLY
OPEN SPACE
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WTOREK 26 SIERPNIA

IN THE OFFICE
Did you sit at your personal

desk at 08:25?

Yes No

Total working time today: 0,0 H

Occupancy study
We measure the occupancy rate by asking
you to tell us 3 times a day for 2 to 3 weeks
whether or not you sit at your own desk

Identifying work patterns
For 2 to 3 weeks, we analyse the make-up of
the working week for individuals/
professional groups/departments. You
specify for each working day how many
hours have been spent on different activities
and if they have been carried out in or away
from the office/workplace.

PHONE
- Short conversations

@Al - Long conversations

- Sensitive conversations
- Other telephone conversations

WRITING
- E-mail

0.0

OUTSIDE THE OFFICE
phone

. S 1
writing

0,0
spontaneous meetings

0.0
booked meetings

0.0
planning

0.0
other

Total working time yesterday: 0,0 H

— ——
- Other cooperation/meeting

BOOKED MEETINGS
- Creative meetings
- With

customers/suppliers/colleagues

Project meetings

- Presentations
Two-on-two

- 3 people and upwards

- Other meetings

PLANNING

- Reading

- Research

- Preparing for meetings
- Other thoughts

OTHER
- Travel time
- Seminars/courses

- Replenishing energy/recharging

- Manage private matters

fh

in partnership with pWcC

ANALYSE/
/ NEXT OFFIGE™
100LS




_AsPRE= HlI\W FAR LAN WE bl s

e s "
5 - 5.
Next Office™ iti
Writing e-mails and letters. 21. Creative meetings.
Select the best place for each of your activities Spontaneous discussion
meeting

ACTIVITY CARD ML
1.
ACTIVI Short phone conversations

8
Colleague meeting.

Next Office™ —— -

Select the best place for each of your activities

- Short conversations - E-mail
- Long conversations - Chat/social media - Discussions

— Sensitive conversations “‘ ~  Other computer work e.g. Cad, l l ~ Coffee breaks with colleagues m
- Other telephone conversations price quotations/tenders. — Other cooperation/meeting
e e | s PoNTANEOUS MEEIN

CREATIVE PLACE

Creative meetings

With customers/suppliers/
colleagues

~  Project meetings

~ Preseniations

- two-on-two Research Seminars/courses

~ 2 people and upwards H Preparing for meetings l_'l Replenishing energy/recharging w
- Other meetings Other thoughts Manage private matters
ISOLATED WORKPLACE BOOKED MEETINGS PLANNING OTHER

Reading Travel time
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CHANGE MANAGEMENT

INTERNAL COMMUNIACTION

Inspira- Preperation bl Rules
>P P Co-Creation g”Just .
tions for change . Xyuilgle]
before




BETTER AT WORK




